Standard Form 50 
Rev. 7/91 


U.S. Office of Personnel Management 


FPM Supp, 296-33, Subch. 4 
1. Name (Last, First, Middle) 


RB, Fay 


NOTIFICATION OF PERSONNEL ACTION 


2. Social Security Number 


3. Date of Birth 4, Effective Date 


ANDRUS, CHARLES) H. 563-94-2723 03-28-53 

FIRST ACTION SECOND ACTION 

5-A. Code | 5-B. Nature of Actio 6-A. Code! 6-8. Nature of Action 

317 RESIGNATION 

5-C. Code | 5-D. Legal Authority 6-C. Code] 6-0. Legal Authority 

RUM REG, 715,/202 OTHER 

7. FROM: Position Titie and Number 15. TO: Position Title and Number 
PHYSICIAN 
000000 


8, pA Plan A Oce. Code | 10. Grade/Leve 14. Step/Rate | 12. Total Salary 13. Pay Basis #16. Pay Pian 
0602 (cuTEF 10 $107,357 PA 


TOR Base E 
$107,357 


44. Name and Location of Posit 


128. ae 


jon’s Organization 


oe Grade/Level 19. Step/Rate 20. Total Salary/Award 21. Pay Basis 


20B. Locality Adj. 


moet 206. Adj. Basic Pay 200. Other Pay 


22, Name and Location of Position's Organization 


~ 120. Adj. Basic Pay 20A. Basic Pay 


$107,357 


12D, Other Pay 
$0 


VA MEDICAL CENTER 
PATIENT CARE SYCS SURGICAL SERVICE 


HINES 


EMPLOYEE DATA 
23. Veterans Preference 
1- None 


27, FEGLI 
BASIC LIFE 


etirament Plan 


K | FERS & FICA 


POSITION DATA 
34. Pasition Occupied 


2 - Excepted Servicy 
38, Duty Station Coda 


17-397-031 
40. AGENCY DATA 


8 - 10-Poini/Disability 
4 - 10-Point, 


1 - Competitive Service 


IL 


26. Veterans Preference for AIF 


K | No 
29. Pay Rate Determinant 


25. Agency Use 


24. Tenure 


Q-No 


ine Conditional 
1 ~ Permanent 


Indefinite 


§ — 10-Point/Other 
6 — 10-Point/Compensabie/30% 


2- 
3- 


pensable 


33. Part-Time Hours Per 
Biweokly 
Pay Period 


32. Work Schedule 
PART-TIME 


31, Service Comp. Date (Leave) 


04-07- 83 


35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status 
E - Exempt 7777 


N - Nonexempt 8202.2280 


39, Duty Station (City - County - State or Overseas Location) 
HINES IL 


3 - SES General 
4 - SES Career Reserved 


45, Remarks 


VETERANS AFFA 


REASON FOR PA 
TO INVESTIGAT 


IGNATION: MY RESIGNATION AS A PHYSICIAN AND SURGEON OF THE DEPARTMENT OF 
RS CAN BE CONSTRUED AS A CONSTRUCTIVE DISCHARGE. AS SUCH,THE VA OIF FAILED 


OR ADDRESS ALLEGATIONS OF DENIAL AND DELAY OF ELIGIBLE MEDICAL CARE TO 


VETERANS; DOCUMENTATION WAS DESTROYED BY A PUBLIC ACCOUNTING FIRM BY ORDER OF A VA OFFICIAL 


IN THE PREPARATION OF AN OFFICIAL VA STUDY,AND I PERSONALLY WAS THE SUBJECT OF MULTIPLE 


PROHIBITIVE P 
12 DIRECTOR, 

WITH THE HINE 
JULY, 1999 OF 


IN MY CURRENT 


THE VA OIG). 
REVIEW U.S. OSC #MA-00-1107 AND DI-00-1147; 


AND DVA/ORM 200K-1886. 
POSITION UNTIL RETIREMENT(ANOTHER 19 YEARS HOPEFULLY)AS THE CHIEF, SURGERY 


RSONNEL PRACTICESALLEGED TO HAVE ORIGINATED AT THE ORDERS OF THE VISN 
OAN E, CUMMINGS, M.D.(VISN DIRECTED TERMINATION OF MY EMPLOYMENT AS DISCUSSED 


VAH DIRECTOR DENARDO AND DOCUMENTED IN DEPOSITIONS BY ROBYN HANNA IN 


TO FULLY UNDERSTAND THE CONSTRUCTIVE DISCHARGE, ONE SHOULD 
VA OIG 9HL-015, 2000HL-0347,AND 2001-01512-HL-0544; 


WITHOUT THIS CONSTRUCTIVE DISCHARGE, I HAD PLANNED TO CONTINUE 


SERVICE, EDWARD HINES,JR, VAH CHICAGO. 


46, Employing Department or 

DEPARTMENT OF V 
47, Agency Code 
VA TA 


TURN OVER FOR IMPOR 
5-Part 50-156 


Agency 
TERANS AFFAIRS 


48 Personnel Office ID 49. Approval Date 
1255 01-19-2002 


TANT INFORMATION 


“ee om 


ES OFFICER 


Editions Prior to 7/81 Are Not Usable After 6/30/83 
NSN 7540-01-333-6236 


50. a and Titip Of A 
fog 


1 - Employee Copy ~ Keep for Future Reference 


HUMAN RES 


: ay 
OP te 
‘ - 


Standard Form 50-B 
Rev. 7/91 


.S. Office o rsonn janagemen 
FPO Supp. 20665, Subeh @ NOTIFICATION OF PERSONNEL ACTION 76 $78 
1, Name (Last, First, Middle) 2. Social Security Number 3, Date of Birth 4, Effective Date 
ANDRUS ,CHARLES & Db 5&63-44-2723 03-26-53 01-19-2002 
FIRST ACTION SECOND ACTION 
SA. Code 5-B. Nature of Action 6-A. Code] 8-B. Nature of Action 


317 RESITGNAPIUN 


§-C. Code | 5-D. Legal Authority $-C. Code} 6-D. Legal Authority 
KUM ReGe 7150202 UTHER 
5-E. Code | 5-F. Legal Authority 6-F. Legal Authority 


7. FROM: Position Title and Number 15. TO: Position Title and Number 
PHYSICIAN 


000000 


8. Pay Plan 19. Occ. Code | 10. Grade/Leyel 11. Step/Rate 112. Total Saliry 19. Pay Basis 916.Pay Pian} 17, Occ Code] 18. Gradu/Level 19. Step/Rate | 20. Total Salary/Award 21. Pay Basis 
AD |0602 [CHIE 10 SLOT e357 PA 

2A. Basic Pay 2B. Locdity Adj. 120. Adj. Basic Pay 42D. Other Pay 204. Basic Pay 20B. Locality Adj. 200, Adj, Basic Pay 200. Other Pay 

31079357 $0 $1079357 $0 


14, Name and Location of Posjtion’s Organization 22, Name and Location of Position’s Organization 


VA MEDICAL CENTER 
PATIENT CARE SVCS SURGICAL SERVICE 
HINES al 


EMPLOYEE DATA 
23, Veterans Preference 


1 - None 3 - 10-Paint/Disability § ~ 10-Point/Other 
2~- 5-Point 4 - 10-Poini/Compensable 6 - 10-Point/Compensable/30% 


24, Tenure 25. Agency Use 26. Vaterans Pretarence for RIF 


Q- None 2 ~ Conditional 
1- Permanent 3 - Indetinite 


28. Annuitant Indicator 


NUT APPLICAste 
31. Servica Comp. Date (Leave) | 32. Work Schedule 33, Part-Time Hours Per 


04-07-83 PART-TIME [7O-] Bay Pood 


29. Pay Rate Determinant 


POSITION DATA 


34, Position Occupied 


35. FLSA Cate 36. Appropriation Gods 37, Bargaining Unit Status 
gory 


ervice 3- SES General £ - Exempt . 
Ge 4 ~ SES Career Reserved N ~ Nonexempt 3202022380 7 
38. Duty Station Code 39. Duty Station (City - County - State or Overseas Location) 


17-3975-031 HINES IL 


40. AGENCY DATA 


45. Remarks 


ASSIGNRENT3 | SURGERY 
LUMP SUA edoreer TG BE MADE FUR ANY UNUSED ANNUAL LEAVE. 


FORWARDING ADERESSS 


: 4269 BOULDER CREEK CIRCLE 
STOCKTON, CALIFORNIA 95219 


FURKWARUING ADLRESSS 
* 
¥ 


REMARKS CUNTINUED GN NEXT PAGE 


46. Employing Department or} Agancy 


DEPAKTAENT OF VETERANS AFFAIRS 


47. Agency Code Personnel Office ID 49, Approval Date 
12553 01-19-2002 


VA Ta 


TURN OVER FOR IMPORTANT INFORMATION 
§-Part 50-316 


50. Signature/Authentication and Tite of Zpproving Official 
. Yai 
Lora © ay 
HUMAN KE BUsRCES OFFICER 


Editions Prior to 7/91 Are Not Usable After 6/90/83 
1 - Employee Copy - Keep for Future Reference NSN 7540-01-333-6298 


NOTICE TO EMPLOYEE 


This is your copy of the official notice of a personnel action. Keegy it with your records because it could be used 
to make empioymeni, pay, and quatificatlons decisions about you in the future. 


The Action 
® Blocks 5-B anc 6-8 descrive the personnel action(s) that occurred. 
® Blocks 16-22 show the position and arganization to which you are assicnes. 


Pay 

« When the personne: action is an award or bonus, block 20 shaws the arncunt 
of that one-time cash payment. When the action is not an award or benus, 
block 12 shows your former total annual salary, and block 20 shows your 
new total annual salary (block 20C plus 20D). The amounts in blocks 12 
and 20 do not include any one-time cash payments (such as performance 
awards and recruitment or iglocation banuses) or payments that may vary 
from one pay period to the next (such as overtime pay), or other forns of 
premium pay. 

* Block 20A is the scheduled amount for your grade and step, inciuding a 
special salary rate you receive. It does not inclucie any Iecality-pased cy. 
This rate of pay serves as the basis for determining your rate of pay upon 
promotion, change to a Jower grade, or reassignrnent, and is used for pay 
retention purposes. 

* Block 20B is the annual dollar amount of your Interim Geographic Adjust- 
meant or, beginning in 1994, your locality-based comparability payment. 

* Block 20C is your Adjusted Basic Pay, the total of blacks 20A and 20B. It 
serves as toe basis for computing your retiremeni benefits, iife insurance, 
premium pay, and severance pay. 

* Biock 20D is the total dollar amount of any Reteiition Allowances, Super- 
visory Differentials, and Statfing Differentials that are fisted in the remarks 
block. These paymenis ara made in the same manner as basic pay, but 
are not a part of basic pay for any purpose. 


Block 24 ~ Tenure 

* Identifies the nature of your appointment and is used to determine your rights 
during a reduction in force (RIF). Tenure groups are explained in more detail 
in subchapter 26 of FPM Supplement 296-33 ard RIF is explained in FPM 
Supplement 351-1; both should be avaliable for review in your personnel office. 


Black 26 ~ Veterans Preference for RIF 
« Indicates whether you have preference for reduction-in-force purposes. 


Block 30 ~ Retirement Plan 


» FICA —Social Security System 

* os —Civii Service Retirement System 

° CS-Spec —Civi! Service Retirement System for law enforcemen: and 
firefighter pe-sonnet 

« FS —Foreign Service Retirement and Disability System 


» FERS --Federal Employees’ Retirement System 
« FERS- 
Reserve 
Tech —Federal Employees’ Retirement Systern for National Guard 
Reserve Technicians 
o FERS- 
ATC Federal Employges' Retirernent System for air 
Traffic Contratlers 
¢ FERS- 
Spec ~—-Federal Employees’ Retirement System for iaw enforcemeni 
and firefighter personne! 
« FSPS —Foreign Service Pension System 


Block 3t - Service Computation Date (Leave) 

* Shows when your Federal service began unless you have prior creditable 
service. lf so, this date is constructed to inctude your total years, months 
and days of prior creditable civilian and military service. 

° Fulltime employees with fewer tnan 3 years of service earn 4 hours of annual 
leave each nay period; those with 3 or more years but less than 15 years 
earn § hours each pzy period; and those with 15 or more years earn B hours 
each pay period. 

* Your earnings and leave statement or your time and attendance card 
will show the rata at which you earn leave and your current unused 
{gave balance. 


Block 32 ~ Work Schedule 

* Your work schedule is established by your supervisor, 

e A full-time employee works on a prearranged scheduled tour of duty that 
is usually 40 hours per week. A part-time employee has a prearranged 
scheduled tour of duty that is usually between 16 and 32 hours per week. 
An intermittent empioyee has no prearranged scheduled tour of duty and 
works when needed. 

¢ Full-time anc part-time employees whose appoiniments are for 90 days 
or more are usually eligible to earn annual !eave: intermittent employees 
are noi. 

* Seasonal employees work on an anrually recurring basis for periods of less 
than 12 months each year; they may have a full-time, a part-time, oar an in- 
termittent schedule during their work season. 

* On-call empicyees wark during periods of heavy workioad and are in pay 
siatus for at least 6 rnonths of each year; they may have aither a full-time 
or a parttime schedule when they are in pay status. 


Block 33 - Part-time Hours Per Biweekly Pay Period 


* (ndicates the number of hours a part-time employee is scheduled to work 
during a two-week pay period. 


Block 34 — Position Occupied 

* Icentilies the employment system under which you are serving — the 
Campetitive Service, the Excepted Service, or the Senior Executive 
Service (SES). 

¢ The employment system determines your eligibility to move to other jobs 
in the Federai service, your rights in disciplinary and adverse actions, and 
your eligibility for reemployment if you leave Federal service, 


Block 35 ~ FLSA Category 


* Exampt employees are rot covered by the minimum wage and overtime 
law (the Fair Labor Standards Act): nonexempt employees are covered, 


Biock 37 - Bargainirig Unit Status 

* Identifies a bargaining unit to which you belong, whether or not you are 
actualiy a member of a labor erganization. Code “7777” indicates you are 
eligicie but not in a barga:ning unit; code *'8888"' indicates you are ineligible 
for incfusion in a bargaining unit. 


Blocks Sd ana 59 — Duty Station 


¢ identifies the city, county, and state or the overseas location, where you 
actually work. 


OTHER INFORMATION 


* If your appointment entities you to elect health benafits or life insurance. 
and you have not baen provided materials explaining the orcgramis avaiable 
and the enroilmeni forms. contact your personnel spacialist. 


* Your personnel spacialist will also tell you if your position is covered by ar 
agreement between an employee organization (unian) and your agency. If 
you are eligible to ard elect to join an employee organization, you can 


elect to have your dues withheld from your salary. 


7 If you have questions o” néad more information about your rights and benefits, 
ask your supervisor or your personnel office 


* Definitions tor any coded data in Blocks 1-24, 27-39 and 45-50 may be found 
in Federat Personne! Manual Supplement 292-1, 


li is your responsibility to read all the information on the front of this notice and tell your personnel office 


i, OCS EOLY if there is an error in it. 


Standard Form §0-B 
Rev. 7/91 


U.S. Office of Personnel sil 


FPM Supp. 296-33, Subch. 4 


1, Name (Last, First, Middle) 
ANDRUS CHARLES 
FIRST ACTION 

5-A. Code | 5-B. Nature of Act 
317 Reo SiGNA 
6-C. Cade 

RUB 


K 
n 


IGN 


5-D. Legal Authori 
REGe 7150202 UTHER 


NOTIFICATION OF PERSONNEL ACTION 


2. Social Security Number 
563-94-2723 
SECOND ACTION 


6A, Code} 6-B. Nature of Action 


6-C. Code} 6-D, Legal Authority 


570 578 
4, Effective Date 
01-19-2002 


3. Date of Birth 


HD 03-28-53 


7. FROM: Position Title and Number 15, TO: Position Title and Number 
PHYSICIA 
0000G0 

8. Pay Plan 9. Occ. Code | 10. Grade/Ley 14. Step/Rate | 12. Total Salary 13. Pay Basis #16. Pay Plan} 17. Ore. Code 18. Grade/Level 19. Step/Rate | 20. Total Salary/Award 24, Pay Basis 

AG jO602 CHIE 10 $107,357 © PA 
124. Basic Pay 12B. Locaity Adj. 120. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adi. 206. Adj. Basic Pay 20D. Other Pay 

a Pa | r 

$107 9357 $G $107,357 >o 


14. Name and Location of Posjtion’s Organization 


Va MEDICAL CE 
PATIENT CARE 
HINES 


EMPLOYEE DATA 
23. Veterans Preference 


1- None 
2 ~ 5-Point 


3 


27. FEGLI 


30. Retirement Plan ; 
x sin 
POSITION DATA 


34, Position Occupied 


‘do 
38. Duty Station Code 


L7-3975-U31 


45. Remarks 

REMARKS CUNT SE 
HEALTH SENEF 
ELIGLTBLG Td 
SF 2819 WAS 
WHiCH YUU A; 
CNUNGROUP C 


iP 


N 


46. Employing Department or 

LEP ARTACNT 
47. Agancy Code 
YA TA 
TURN OVER FOR IMPOR 
§-Part §0-316 


Po 
ao 


ervice 


NTER 


22. Name and Location of Position’s Organization 


SV¥CS SURGICAL SERVICE 


EL 


— 10-Point/Disability 


4 ~ 10-Point/Compensable 


3- SES General 


4 ~- SES Career Reserved 


NUCLS 


I¥3 CUVERAGE I5 EXTENDED 
CONVERT TG AN INDIVIDUAL 


ROVIZEL« 


& ELIGIBLE TO CONVERT TG 


TRACT) « 


Agency 
F WETERANS AFFAIRS 


.|Personnel Office ID 


1255 


TANT INFORMATION 


24. Tenure 


0 - None 
1 - Permanent 


25. Agency Use 26. Veterans Preterance for RIF 
2 ~ Conditiona! 
3 - Indefinite YES NO 
28. Annuitant Indicator 29. Pay Rate Determinant 


NOT APPLICAGLE 
32. Work Schedule 


PAKT—-TISE 


5 -— 10-Point/Other 
6 ~ 10-Paint/Compensadie/30% 


33. Part-Time Houre Per 
mie Biweekly 


Pay Period 
37. Bargaining Unit Status 


31, Service Comp. Date (Leave) 


04-07-83 


35. FLSA Category 36. Appropriation Code 


N— Nonexempl 820202250 W777 
39, Duty Station (City - County - State or Oversaas Location) 
HINES EL 


FOR 31 LAYS DURING WHICH YUU ARE 
PCLICY €(NUNGROUP CONTRACT). 


IS EXTENDED FOR 31 BAYS DURING 
AN INDIVIDUAL POLICY 


LIFE INSURANCE 


50. Signature/Authentication and Title of Approving Official 
ee 
§ j ya 
on Le ee vy eee 
HUMAN REXZOURCES GFF ICER 


Editions Prior to 7/91 Are Not Usable After 6/30/93 
NSN 7540-01-333-6238 


49. Approval Date 
C1-15-2062 


1 + Employee Copy - Keep for Future Reference 


NOTICE TO EMPLOYEE 


This is your copy of the official notice of a personnel action. Keep it with your records because it could be used 
to make employment, pay, and qualifications decisions about you in the future. 


The Action 


¢ Blocks 5-B and 6-B describe the personne! aciion!s) that occurred. 
» Blocks 16-22 shaw the position anc organization io which you are assigned. 


Pay 

« When the personnel action is an award or bonus, bicck 20 shows the amount 
of that one-time cash payment. When the action is not an award or bonus, 
block 12 shows your former total annual salary, and block 20 shows your 
new total annual salary (block 20C plus 20D). The amounts in blocks 12 
and 20 do not include any one-time cash payrnents (such as performance 
awards and recruitment or relocation bonuses) or payments that may vary 
from one pay period to the next (such as overtime pay), or other forms of 
eremiurn pay. 

» Black 20A is the scheduled amount for your grade and step, including any 
special salary rate you receive, It does not incluce ary locatity-based pay. 
This raie of pay serves as the basis for determining your raie of pay upon 
promotion, change to a lower grade, or reassignment, and is used for pay 
retention purposes. 

¢ Block 20B is the annual dollar amount of your interim Geographic Adjust- 
ment or, beginning in 1994, your locality-based comparability payment. 

° Block 200 Is your Adjusted Basic Pay, the total of blocks 20A and 208. It 
setves as the basis for computing your retirement benefits, life insurance, 
premium pay, and severance pay. 

» Block 20D is the total dollar amourt of any Retention Allowances, Super- 
visory Differentials, and Staffing Differentials that are listed in the remarks 
block. These payments are made in the same manner as basic pay, but 
are not a part of basic pay for any purpose. 


Block 24 - Tenure 

* identifies the nature of your appointment and is usec to determine your rights 
during a reduction in force (RIF). Tenure groups are explained in more detail 
in subchapter 26 of FPM Supplement 296-33 and RIF is explained in FPM 
Supplernent 351-1; both should ba avaliable ‘or review in your personnel ofiice. 


Block 26 ~ Veterans Preference for RIF 
® Indicates whether you have preverence for reduction-in-force ourposes. 


Biock 30 ~. Retirement Plan 

° FICA —Social Security Syste: 

© CS —Civi! Service Retirement System 

e CS-Spec --Civil Service Retirement System for law enforcement and 
firefighter personne! 

FS -—-Foreign Service Retirement and Disability System 


« 


e FERS —Federal Employees’ Retirement System 
° FERS- 
Reserve 
Tech --Federal Employees’ Retirement System for Nationa! Guard 
Reserve Technicians 
« FERS- 
ATC —Federal Employees’ Retirement System for Air 
Traffic Controliers 
* FERS- 
Spec —federal Employees’ Retiremeni System for law enforcement 
and binge sand persannel 
* FSPS —Foreign Sarvice Pension System 


Block 31 - Service Computation Date (Leave) 

* Shows when your Federal service began unless you have prior creditable 
service, If so, this dats is constructed te include your total years, months 
and days of prior creditable civillan and military service. 

* Full-time employees with fewer than 2 years of service earn 4 hours of annual 
leave each pay period; those with 3 or more years but less than 15 years 
earn 6 hours each pay period; and those with 15 or more years earn 8 hours 
each day neriod. 

¢ Your earnings and leave statement or your time and attendance card 
will show the rate at which you earn leave and your current unused 
leave balance. 


Block 32 - Work Schedule 

e Your work schedule 's established by your supervisor. 

¢ A full-time employes works on a prearranged scheduled tour of duty that 
is usually 40 hours per week. A part-tirne employee has a prearranged 
scheduled tour of duty that is usually between 16 and 32 hours per week. 
An intermittent employee has no prearranged scheduled tour of duly and 
works when needed. 

* Full-time and part-time employees whose appointments are for 90 days 
ar more are usually eligible to earn annual leave; intermittent employees 
are not. 

© Seasonal employees work on an annually recurring basis for periods of less 
than 12 months each year; they may have a full-time, a part-time, or an in- 
termittent schedule during their work season. 

¢ On-call employees work during periods of heavy workload and are in pay 
status for at least 6 months a? each year; they may have either a tull-time 
or a part-time schedule when they are in pay status. 


Block 33 - Part-time Hours Per Biweekly Pay Period 


* \ndicates the number of hours a part-time employee Is scheduled to work 
during @ two-week pay period. 


Block 34 - Position Occupied 

* Identifies tng employment system under which you are serving — the 
Compatitive Service, the Excepted Service, or the Senior Executive 
Service (SES). 

° The employment sysiem determines your eligibility to move te other jobs 
in the Federal service, your rights in disciplinary and adverse actions, and 
your sligidility for reemployment if you leave Federal service. 


Block 35 ~ FLSA Category 


¢ Exempt empioyaes are not covered by the minimum wage and overtime 
law (the Fair Labor Standards Act); nonexempt employees are covered. 


Block 37 ~ Sargaining Unit Status 

* Identifies a bargaining unit to which you belong, whether or not you are 
actually a member of a labor organization. Code ‘‘7777"' indicates you are 
eligible but not in a oargaining unit; code “8888” indicates you are ineligible 
for inclusion in a bargaining unit. 


Blocks 38 and 39 ~ Buty Station 


* Identifies the city, county, and state or the overseas location, where you 
actually work. 


OTHER INFORMATION 


° It your appointment entitles you to elect health benefits or life insurance, 
and you have not bean provided materials explaining the programs available 
and the enroliment forms, contact your personnel specialist. 


e Your personnel specialist wil also teli you if your position is covered by an 
agreement between an employee organ‘zation (unien} and your agency. If 
you are eligible to and elect to join an employee orcanizaticn. you can 


élect to have your dues withheld from your salary. 


* if you have questions or need more information about your rignts and benefits, 
ask your supervisor or your personnel office, 


® Definitions for any coded cata in Blacks 1-24, 27-39 and 45-50 may be found 
in Federal Personne: Manual Supplement 292-1. 


It is your responsibility to read all the information on the front of this notice and tell your personnel office 


“my, 


immediaiety if there is an error in it. 


ities, fy, 
Standard Form 50-B 
Rev. 7/91 

U.S. Office of Personnel Management 


FeM Supp. 29635, Subch 4 NOTIFICATION OF PERSONNEL ACTION or 


1, Name (Last, First, Midale) 2. Social Security Number 4. Effective Date 
ANA py eiale a Ai ty dma 2S Ot—- 27-2062 
FIRST ACTION SECOND ACTION 

6-A. Code | §-B. Nature of Action | 6A. Code] 6-B. Nature of Action 
ty PAY Avda beouhd 

5-C. Gade | 5-D. Legal Authority 6-C, Coda: 6-D. Legal Authority 
Yaw 38 Medwie ule Pg GUouhAr Tn aie 

7, FROM: Position Titie and Number 15. TO: Position Title and Number 

PHY wa AAS PHY said 
Je Vigil VutGuey 
8. Pay Plan }9. Oce. Code | 10. Grade/Leve 11. Step/Rate | 12. Total Salary 19. StepRate — {20. Total SalarytAward 21. Pay Basis 
stad Ay tacts a tetials Pao pitty gol du S107 357 FPA 
12A. Basle Pay . Local 120. Adj. Basic Pay 200. Adj. Basic Pay 200. Other Pay 
wivd gine’ phe dg. 7 atk eR eee His ait VPgsat? dh dd 


14, Name and Location of Posjtion's Organization 22. Name and Location of Position's Organization 


Va AsSseab VRATOR Vaio MabDabeak Gon bac 
Paplow? omc 29a SURbAlCAL Siavide PATicND dae ota SUebacaAl 284d 
Tako ih Hadics bit 


EMPLOYEE DATA 
23. Veterans Preterence 


1 - None 3 - 10-Point/Disability 5 - 10-Polnt/Other 
2 -5-Poinl 4 ~ 10-Point/Compensable 6 ~ 10-Point/Compensable/3030 


25. Agency Use 26. Veterans Preference for AIF 


d- None 2 - Conditional 
3 - Indetinita 


28. Annuitant Indicator 29. Pay Rate Determinant 


27, FEGLI 


y WUT ArPLEGAUL. 


30. Retirement Plan 31. Service Comp. Date {Leave} | 32. Work Schedule 33, Part-Time Hours Per 
* ‘ a och Boy os ce PE fae Biweok' 
ht 37 fe he BH i tat) P ae ptr] { e F re io ' bh spe 


Pay Period 
POSITION DATA 
3. Position Occupied 


5 1 - Compethive Se: 
: 2- Excepled Servi¢ 


38. Duty Station Code 
Rie Sy lec Gad 


40. AGENCY DATA 


35. FLSA Category 


E - Exempt wat 5 ; 6 A 
N - Nonexempt OWeveesl Liv 


39. Duty Station (City - County ~ State or Overseas Location) 
Haiwwicd 


36. Appropriation Code 37. Bargaining Unit Status 


W777 


ice 3 - SES General 
4 - SES Career Roserved 


es 
ku 


45. Remarks 
Bigot Bite al tnt ae BAD eda 
odie Aoey wa Pa 


midget “ a a ae Ae I ay e48 
aie bel MAG) Seo Ad 


46. Employing Department oy Agency 


nce AERA foe Aaa areca a dS 


50. Signature/Authentication and Title of. 
An 


é 
47. Agency Code 49. Personnel Office ID 49. Approval Date \ 
we 4 ee: ib be he BS mules nokuibiieaed vbr ink 


TURN OVER FOR IMPO 
5-Part 50-316 


TANT INFORMATION Editions Prior to 7/91 Are Not Usable After 6/30/9: 


1 - Employee Copy - Keep for Future Reference NSN 7540-01-333-623! 


NOTICE TO EMPLOYEE 


This is your copy of the official notice of a parsonnmel action, Keep it with your records because it could be used 
to make employment, pay, and qualifications decisions about you in the future. 


The Action 
» Blocks 5-B and 6-B describe the personnel ss-ion(s) that occurred. 
* Blocks 16-22 show the position and argarization to which you are assigned, 


Pay 

a When the personne’ action is an award or bonus. block 20 shows the amount 
of that one-time cash payment. When the action is not an award or bonus, 
block 12 shows your former total annual salary, anc black 2G shows your 
new total annual salary (block 29C plus 20D). The amounts in blocks “2 
and 20 do not include any one-time cash payments (such as performance 
awards and recruitment or relocation bonuses) ar payments that miay vary 
frorn one pay period io the next (such as overtime pay), or other forms ar 
premium pay. 

© Block 20A is the scheduled amount for your grade and step, including any 
special salary rate you receive, It does no? incluce any ‘ocaiily-hased pay. 
Tris rate of pay serves as tre basis for determining your rate of pay voon 
promotion, change to a lower grade, or reassignment, and is used for pay 
retention purposes. 

* Block 20B is the annual dollar amount of your Interim Gecgraphic Adjust- 
ment or, beginning in 1994, your locality-sased comparability payment. 

» Block 20C is your Adjusted Basic Pay, the total of blocks 204 and 208. It 
serves as the basis for computing your re‘irement benefits, life insurance, 
premium pay, and severance pay. 

* Block 20D is the total dollar amount of any Retention Allowances, Super- 
visory Differentiais, and Staffing Differentials that ara listed in the remarks 
block. These payments are mace in the same manner as basic pay, but 
are not a part of basic pay for any purpose. 


Block 24 - Tenure 

* |dentifies the nature of your aosointment and is used to determine your rights 
during & reduction in fores (RIF). Tenure groups are explained in more detail 
in subchapter 26 of FPM Supplernent 296-33 and RIF is explained in FPM 
Supplement 351-1; both should be available for review in your personnel office. 


Block 26 - Veterans Preference for RIF 
« Indicates whether you have preference for reauction-in-force purposes. 


Block 30 — Retirament Plan 

* FICA ~—Social Security System 

® CS ~-Civil Service Retirement System 

« CS-Spec —Civil Service Retirement System for iaw enforcement and 
firefighter personne! 

° FS --Foreign Service Retirement and Disability System 


* FERS ~-Federa! Employees’ Retirement System 
e FERS- 
Reserve 
Tech ~-Federal Employees’ Retirement System for National Guard 
Reserve Tectinicians 
* FERS- 
ATC —Federa! Employees’ Retirement System for Air 
Traffic Controllers 
« FERS- 
Spec -—Faderal Employees’ Retirement System for law enforcement 
and firefighter personnal 
* FSPS ~-Foreign Service Pension System 


Block 31 ~ Service Computation Date (Leave) 


* Shows when your roderal service began unless you have prior creditable 
service, {f so, this date is constructed to include your total years, months 
and days of prior creditable civilian and military service. 

* Full-time empioyees with fewer than 3 years of service earn 4 hours of annual 
leave each pay period; those with 3 or more years but jess than 15 years 
earn 6 hours each pay period; and those with 15 or more years earn 8 hours 
each pay oeriod. 

* Your earnings arid leave statement or your time and attendance card 
will snow the raie at which you earn leave and your current unused 
‘Bave Oalance. 


Biock 32 - Work Schedule 

e Your work schedule is established by your supervisor. 

© A fuli-tine employee works on a prearranged scheduled tour of duty that 
is usually 40 hours per week. A part-time employee has a prearranged 
scnéduled tour of duty that is usually between 16 and 32 hours per week. 
An intermittent employee has no prearranged scheduled tour of duty and 
works when needed. 

® Full-time and part-time employees whose appointments are for 90 days 
ar rnore are usually eligible to earn annual leave; intermittent employees 
are not. 

» Seasonal employees work on an annually recurring basis for periods of less 
than 12 months each year; they may have a full-time, a part-time, or an in- 
termittent scheduie during their work season, 

* On-cali employaes work during periods of heavy workload and are in pay 
status for at least 6 months of each year; they may have elther a full-time 
or a part-time schedule when they are in pay status. 


Block 33 — Part-time Hours Per Biweekly Pay Period 


* Indicates the number of hours a part-time employee is scheduled to work 
during a two-week pay period. 


Block 34 — Position Occupied 

« Identifies the employment system under which you are serving — the 
Competitive Service, the Excepted Service, or the Senior Executive 
Service (SES). 

* The employment system determines your eligibility to move to other jobs 
in the Federal service, your rights in disciplinary and adverse actions, and 
your eligibility for reemployment if you leave Federal service. 


Block 35 - FLSA Catagory 


* Exempt amployees are not covered by the minimum wage and cvertime 
law (the Fair Labor Standards Act); nonexempt employees are covered. 


Block 37 - Bargaining Unit Status 


e Identifies a bargaining unit to which you belong, whether or not you are 
actually a member of a labor organization. Code ''7777” indicates you are 
eligible but not in a bargaining unit; code ''8888"' indicates you are ineligible 
for inclusion in a bargaining unit. 


Blocks 38 and 39 - Duty Station 


* Identifies the city. county, and state or the overseas location, where you 
actually work. 


OTHER INFORMATION 


® If your appointment entities you <o elect health benefits or life insurance. 
and you have not been previded materia!s explaining the programs avaiiadie 
and the enrallment forras. contact your personnel specialist. 
, 
* Your personnel speciatist wi'l aiso teli you if your position is covered by en 
agreement between an employee organization (union) and your agency. lf 
you are eligibie to anc elect to join an ernployee organization, you can 


sigct to have your dues withheld from your salary. 


° if you fave questions or need more information about your rights and benefits, 
ask your supervisor or your personne! office. 


° Definitions for any coced data in Blocks 1-24, 27-39 and 45-50 may be found 
in Federal Personne! Manual Supplement 292-1. 


it is your responsibility to read all the information on the front of this notice and tell your personnel office 


=m, limmediately if there is an error in it. omg, 


ah 


Standard Form 50-6 

Rev. 7/91 

U.S. Office of Personnel Management 
FPM Supp, 296-33, Subch. 4 


NOTIFICATION OF PERSONNEL ACTION 
2, Social Security Number 


563-94-2723 


3. Date of Birth 
03-28-53 


1. Name (Last, First, Middle) 
ANDRUS CHARLES H 


mL 


FIRST ACTION SECOND ACTION 
5-A, Code | 5-B, Nature of Action 6-A. Code] 6-B. Nature of Action 
002 CORRECTIEN £94 PAY AUJUSTRENT 


578 576 
4. Effective Date 


©1-03-1999 


1998 


5-C. Code | 5-0. Legal Authorit 6C. Code) 6-D. Legal Authority 
ZLM | * E.O. 13L06DTD DECEMBER 7, 


GE. Code! 6-F. Legal Authority 


5-E. Code | 5-F, Legal Authori oe 


Q 38 US ics CH 74 
7. FROM: Position Title and Number 15. TO: Position Title and Number 


PHYSICIAN PHYSICIAN 
000000 oreneren ei @ 
8. Pay Plan 19. Occ. Code | 10. Grade/Level 41, Step/Rate | 12, Total Salary 13. Pay Basis 916. Pay Plan! 17. Occ. Code) 18. Grade/Level 
AD HIEF io [897,201 PA [AU pec2 CHIEF 
42A. Basic Pay 42B. Locatity Adj. 420. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 208. Locality Adj. 200. Adj. Basic Pay 


14, Name and Location of Pogition's Organization 22. Name and Locatlon of Position’s Organization 


VA MEDICAL CEN 
PATIENT CARE § 
HINES I 


ER 
CS SURGICAL SERVICE 


VA MECICAL CENTER 
PATIENT CARE SVCS SURGICAL SERVICE 
HiNcS 


4b 


EMPLOYEE DATA 
23, Veterans Preference 


1 ~- None 
2 - 5-Point 


24. Tenure 


0 - None 
1 - Permanent 


25. Agency Use 


5 - 10-Polnt/Othe 
5 - 10-Point/Com 


3- 10-PoinuDisability 


1 2 -— Conditional 
4 10-Point/Compensable i 


3 - Indefinite 


r 
pensable/30%p 


27, FEGLI 
basic Life ONLY 
30. Retirement Plan i 

FICA 
POSITION DATA 
34, Position Occupied 


1 ~ Campetiive S 
2 - Excepted Se 


38. Duty Station Code 
197-3975-031 
40. AGENCY DATA 


31. Service Comp. Date (Leave) | 32. Work Schedule 
04-C 7-33 PAKT—-Tikeé 


365, FLSA Category 36. Appropriation Code 

£€ ~ Exempt ‘ * 

N - Nanexempt B20202280 
39. Duty Station (City - County - State or Overseas Location) 


HINES It 


ice 3- SES General 
4~- SES Career Reserved 


45. Remarks 


ASSIGNMcNTS| SURGERY 


¥*NTE 1820 HK PA 
CORRECTS ITER/S/* 


*+4 50,000 SPECIAL PAY AUTHURIZED UNDER 386 UeSele 7431 NTE 

* €o-00- 0008s SPECIAL PAY IS BASE PAY FOR RETIREMENT AND LIFE 
INSURANCE P 

TL BASIC PaYe FUR PART-TIME SERVICE, PAYMENT I5 PKGRATED BASED ON 
RAVIG TO FULL-TIME SERVICE NTE THREE~FUURTHS« 


mews pe 
; 9 | NOT APPLICABLE [oT 


19. Step/Rate 120. Total Salary/Award 21. Pay Basis 
10 $97_9201 * PA 


200. Other Pay 
+0 


26. Veterans Preference lor RIF 


* | No 
29. Pay Rate Determinan| 


33, Part-Time Hours Per 
Biweekly 
Pay Period 


37. Bargaining Unit Status 


$45 REMARKS REGARDING SPECIAL PAY FROM $47.000 TO $50,000 


RPOSESs BUT NOY FOR PURPOSES CF ANY OTHER BENEFIT RELATED 


46, Employing Department pr Agency 50. Signature/Authentication and Title of Approving Official 
DEPARTMENT |UF VETEKANS AFFAIRS Ls ft a * 
47. Agency Code OA hee, * My 


48. Personnel Office’ ID 49. Approval Date 
wA TA 1255 01-01-1999 


TURN OVER FOR IMPORTANT INFORMATION 
§-Part 50-316 


HUMAN RYSOURCCS GFFICER 


1 — Employee Copy - Keep for Future Reference 


Editions Prior to 7/91 Are Not Usable After 6/30/: 


NSN 7640-01-333-62: 


NOTICE TO EMPLOYEE 


This is your copy of the official notice of a personnel action. Keep it with your records because it could be used 
to make employment, pay, and qualifications decisions about you In the future. 


The Action 
¢ Blocks 5-8 and 6-B describe the personne! action(s) that occurred. 
* Blocks 15-22 show the position and organization to which you are assigned. 


Pay 


« When the personne! action is an award or bonus, block 20 shows the amount 
of ihat one-time cash payment. When the action is not an award or bcnus. 
block 12 shows your former total znnual salary, and blocx 20 shows your 
new total annual salary (block 250 plus 20D). Tre amounts in bisecks 12 
and 20 do not include any one-titne casis payments (such as performance 
awards and recruitment or relacaiign, bonuses) or payments that may vary 
from one pay period to the next (such as overime pay), or other forms of 
premium pay. 

* Block 20A is the scheduled amount for your yrade and step. including any 
special saiary rate you receive. It does not include ary Jocality-based pay. 
This rate o' say serves as the basis for determining your rate of pay upon 
promotion, change to a lower grade, or reassignment, and is used for pay 
retention purposes. 

* Block 298 is the annual dollar amouni of your Interim Geagrapnic Adjust: 

ment or, beginning in 1994. your locaiity-pased comparability payment. 

Block 206 is your Adjusted Basic Fay, the total of blecks 20A and 206. It 

serves as the basis for computing your retirement benefits, life insurance, 

eremium pay, and severance pay. 

Biock 20D is the total dallar amount of any Retention Allowances, Supei- 

visory Differentials, and Staffing Differentials that are listed in the remarks 

block. These payments are made in the same manner as basic pay, out 
are not a part of basic pay for any purpose. 


Block 24 - Tenure 

* Identifies the nature of your appointment and is used to determine your rights 
during a reduction in force (RIF). Tenure groups are explained in more detail 
in Subcnapler 26 of FPM Supplement 296-33 and RIF is explained in FFM 
Suppiement 351-1; both should be available for review in your personne! office. 


Block 26 -- Veterans Preference for RIF 
* {ndicates whethar you have preferenca for reduction-in-force purposes, 


Block 30 - Retirement Pian 

* FICA —Social Security System 

«cs —Civil Service Retirement System 

* CS-Spee ~—Civil Service Retirement System for law enforcement and 
firefighter personnel 

FS —Foreign Service Retirement and Disability Systern 


e FERS —Federal Employees’ Retirement Systam 
+ FERS- 
Reserve 
Tech —Federal Employees’ Retirement System for Natianal Guard 
‘ Reserve Technicians 
» FERS- 
ATC —Federal Empioyees' Retirement System for Air 
Traffic Controllers 
¢ FERS- 
Spec ~-Federal Empioyees’ Retirement System for iaw enforcement 
and firefighter personnel 
« FSPS —Foreign Service Pension Sysiem 


Biock 31 - Service Computation Date (Leave) 


¢ Shows when your Federa! service began unless you have prior creditable 
serv:ce. lf so, this date is constructed to include your total years, months 
and days of prior creditable civilian and military service. 

* Full-time employees with fewer than 3 years of service earn 4 hours of annual 
ieave each pay period; those with 3 or more years but less than 15 years 
earn 6 hours each pay period; and those with 15 or more years earn 8 hours 
each pay period. 

« Your earings and leave statement or your time and attendance card 
will show the rate at which you earn leave and your current unused 
{eave balance. 


Block $2 - Work Schedule 

« Your work schedule is established by your supervisor. 

« A full-time employee works on a prearranged scheduled tour of duty that 
is usually 40 hours per week. A part-time employee has a prearranged 
scheduled tour of duty that Is usually between 16 and 32 hours per week. 
An intermittent employee nas no prearranged scheduled tour of duty and 
works when needed. 

* Full-time and part-time employees whose appointments are for 90 days 
or more are usually eligible to earn annual leave; intermittent employees 
are not. 

¢ Seasonal employees work on an annually recurring basis for periods of less 
than 12 months each year; they may have a full-time, a part-time, or an in- 
termittent schedule during their work season. 

¢ On-cal: employees work during periods of haavy workload and are in pay 
Status for at least 6 months of each year; they may have either a full-time 
or a part-time schedule when they are in pay status. 


Block 33 - Part-tima Hours Per Biweekly Pay Period 


* Indicates the number of hours a part-time employee is scheduled to work 
during a two-week pay period. 


Block 34 - Position Occupied 

« Identifies the employment system under which you are serving — the 
Competitive Service, the Excepted Service, or the Senior Executive 
Service (SES). 

«© The employment system determines your eligibility to move to other jobs 
in the Federal service, your rights in disciplinary and adverse actions, and 
your eligibility for reemployment if you leave Federal service. 


Block 35 - FLSA Category 


¢ Exempt employees are not covered by the minimum wage and overtime 
law (the Fair Labor Standards Act); nonexempt employees are covered. 


Black 37 - Bargaining Unit Status 


« Identifies a bargaining unit to which you belong, whether or not you are 
actually a member of a labor organization. Code ''7777" Indicates you are 
eligible but not in a bargaining unit; code 8888"' indicates you are ineligible 
for inclusion in a bargaining unit. 


Blocks 38 and 39 - Duty Station 


« Identifies the city, county, and state or the overseas location, where you 
actually work. 


OTHER INFORMATION 


+ If your appointment entitles you to slect health benefits or life insurance, 
and you have not been provided maierials explaining the programs available 
and the enrallment forms, contact your personne: speciatist. 


« Your personnel specialist will also tel! you if your oosition is covered by an 
agresment between an employee organization (union) and your agency. If 
you ara eligible to and aiset to join an employee organization, you can 


elect to have your dues withheld from your salary. 


* If you have questions or need more information about your rights and benefits, 
ask your supervisor or your personne! office. 


* Definitions tor any coded data in Blocks 1-24, 27-39 and 45-50 may be found 


in Federal Personne! Manual Supplement 292-1. 


It is your responsibility to read all the information on the front of this notice and tell your personnel office 


immediately if there is an error in it. m, 
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B. TO BE COMPLETED BY THE EMPLOYING AGENCY 


ET I CE OCOD 
INSTRUCTIONS TO THE AGENCY - Do not use this application to verify service for leave, retention or other non-retirement purposes. The procedures tor 
verifying service for nonretirement purposes or for establishing creditability of service are contained in the Federal Personnel Manual. If more space is needed 
for the information requested in item 4, please attach a separate sheet. Show the name and Social Security number of the applicant on the separate sheet (SF 
3107-1 may be used for this purpose). 


1. ls the employee covered by the Federal Employees Retirement Systam 2. Provide exact dale FEAS deductions began for the current appointment. (May be before 
(FERS)? January 1, 1987, If employee was automatically covered by FERS or all of a trans{fatae's 
[ ] No . Yes sarvicé will ba credited under FEAS rules.) 07-01-86 


3a. Did this employee elect to transfer to FERS? , Effective date of election 30. If yes, Is this employes ented, according to your records, to have part of his/her future 
retrement annulty computed under CSRS rules? 


No | | Yes a No | | Yes 
4. CIVIUAN SERVICE NOT UNDER FERS OR CSRS 
From verified service documented in offidal personne! records, fist any Federal civilian or District of Columbia Government servica not covered by FERS or 
CSRS deductions which you believe is potentially creditable. If a period of service was subject to another retirement system for Federal employees, note this in 
the "Leave Without Pay” column, It total basic salary eamed tor any such period of service is known, a summary entry may be entered on the right-hand side 
below. Otherwise, show each change affecting basic salary during the period of service. List any period of nondeduction service claimed an the front of this form 
which cannot be verified from official records and note it in the "Leave Without Pay’ column as “Unverified.” Service which was not subject to FERS or CSRS _ 
deductions is creditable only as specifically allowed by law. NOTE: This information wiil also be requested on the SF 3107-1 in connection with the employee's 
retirement. File a copy of this schedule on the right side of the Official Personnel Folder to facilitate completion of the SF 3107-1. 

Salary Basis f Basic Sal a actually earned ts available make 


Effective Date | Basic Salary Rate ier'emainanel Leave Without belo 
Nias Day, Yen) hour, WAE, etc.)* 


Nature of Action 
(Appt., pro., res., 


ate) From 


(Mo., Day, Year) (Mo., Day, Year) 


(Permanen 


Camments 


1983 - LWOP 1/1/83 to 7/1/83; 10/1/83 thru 12/31/83; 3 months excess LWOP 
1984 ~ LWOP 1/1/84 to 10/1/84; 3 months excess LWOP 
1985 - BWOP 1/1/85 thru 12/31/85; 6 months excess LWOP 


* It part-time, provide the number of hours in the scheduled tour of duty and dates of each change in tour of duty. If employee daims to have worked more than the scheduled tour(s) 
provide number of hours worked at each pay rate. ifintermittent (WAE), provide the number of hours worked, if available, at each pay rate. 


Certification -The information entered above is based on official records of this agency and is correct. There is no official personnel or fiscal record in this agency 
of the additional sarvice (if any) alleged by the employee and marked “Unverified” in item 4. 


Signature 


Official tte C/ 
Human Resources Spec. 


Se ee genie seh so hee ee | Siecstyedan Sa eee een ate eee ih ee i A a A RES ae AE 


Agency address 
Edward Hines Jr. VA Hospital 
Great Lakes HRMS (05) 
PO Box 5000, Bldg 17 
Hines, IL 60141-5000 


Date 


11/16/01 


Telephone number 


(708) 202-8387 
Ext. 21191 


PAGE 2 OF 2 
NAME: CHARLES H. ANDRUS, MD 
DATE: 11-16-2001 


REMARKS 
KKKKKKKK KEKE 


ESTIMATED DEFERRED RETIREMENT BENEFITS AT AGE 62 WITHOUT 
DEPOSIT MADE FOR TEMPORARY RESIDENCY SERVICE. 


PAGE 1 OF 2 
DATE: 11-16-2001 


FERS 
PART-TIME 
EMPLOYEE DATA 
EMPLOYEE NAME: CHARLES H. ANDRUS, MD 
DATE OF BIRTH: 03/28/1953 
SERVICE COMPUTATION DATE: 07/01/1986 
DATE OF SEPARATION: 12/31/2001 
DATE OF RETIREMENT: 03/28/2015 
EMPLOYEE'S AGE AT RETIREMENT: 62 YEARS 0 MONTHS 
HIGH-3 SALARY BASED ON DEEMED PAY: $148,402 
FERS SERVICE CREDIT 15 YEARS 6 MONTHS 0 DAYS 
FERS PART-TIME PRORATION FACTOR: 77.0% 
"ESTIMATED" 
DEFERRED RETIREMENT BENEFITS 
ANNUALLY MONTHLY 
EFERRED BASIC ANNUITY: $ 17,700.00 $ 1,475.00 
COST OF SURVIVOR BENEFITS: - 1,764.00 = 147.00 


ESTIMATED NET ANNUITY: 


$ 
FULL SURVIVING SPOUSE'S ANNUITY: § 8,844.00 $ 737.00 


NAME: CHARLES H. ANDRUS, MD 
DATE: 11-16-2001 


"ESTIMATED" 
DEPOSIT FOR SERVICE BETWEEN 04/08/1982 AND 06/30/1986 


pm eR we ee wee RH wwe ew eH ee MO ee we Ee Mw ew ew Kw eww em ww ewe ewe eH ee ee 


CONTRIBUTIONS BASED ON 1.30% OF PAY: S$ 1,344.00 
ACCRUED INTEREST: 3,576.00 
AMOUNT OF DEPOSIT AS OF 12/31/2001: $ 4,920.00 
DEPOSIT SERVICE SALARY HISTORY 
SALARY SALARY ANNUAL TOTAL REQUIRED 
START DATE END DATE SALARY SALARY CONTRIBUTIONS 
et rt ee eet sali eg e cs  hcsae s Tgel un cn eae ily a! As Sn “so fc a Sika cpt Sa in Sh AGP ac ads os 
04/08/1982 06/30/1982 $ 19,955.00 4,601 $ 59.81 
07/01/1982 06/30/1983 22,435.00 22,435 291.65 
07/01/1983 06/30/1984 25,337.09 25,337 329,38 
07/01/1984 06/30/1985 25,020.00 25,020 325.26 
07/01/1985 06/30/1986 26,016.00 26,016 338.21 


KREEKKEEKR KKK KEKE KRKK KE KEK KKK KKKKEKEKEKKEKR KEK KEKE RE REKR KEKE KEK REE KK IKKE KRR KR REESE 


| NOTICE 


* 
* 
* IF x DEPOSIT IS NOT MADE AND THE LUMP-SUM ALTERNATIVE FORM OF 
* 
* CAN NOT BE USED IN COMPUTING RETIREMENT BENEFITS. 

* 

* 


* 
* 
* 
ITY (AFA) IS NOT ELECTED, THE SERVICE COVERED BY THE DEPOSIT * 
* 
* 
* 
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PAGE 2 OF 2 
NAME: CHARLES H. ANDRUS, MD 
DATE: 11-16-2001 


REMARKS 


KKKKEKKKKEKK 


ESTIMATED DEFERRED RETIREMENT BENEFITS AT AGE 62 WITH 
DEPOSIT MADE FOR TEMPORARY RESIDENCY SERVICE. 


DATE: 11-16-2001 
FERS 
PART-TIME 
EMPLOYEE DATA 
EMPLOYEE NAME: CHARLES H. ANDRUS, MD 
DATE OF BIRTH: 03/28/1953 
SERVICE COMPUTATION DATE: 04/08/1983 
DATE OF SEPARATION: 12/31/2001 
DATE OF RETIREMENT: 03/28/2015 
EMPLOYEE'S AGE AT RETIREMENT: 62 YEARS 0 MONTHS 
HIGH-3 SALARY BASED ON DEEMED PAY: $148,402 
FERS SERVICE CREDIT: 18 YEARS 8 MONTHS 23 DAYS 
FERS PART-TIME PRORATION FACTOR: 81.0% 
"ESTIMATED" 
DEFERRED RETIREMENT BENEFITS 
ANNUALLY MONTHLY 
DEFERRED BASIC ANNUITY: $ 22,428.00 $ 1,869.00 
COST] OF SURVIVOR BENEFITS: ~ 2,244.00 - 187.00 
ESTIMATED NET ANNUITY: $ 20,184.00 $ 1,682.00 
FULL SURVIVING SPOUSE'S ANNUITY: $ 11,208.00 $ 934.00 


PAGE 1 OF 2 


San nhac bent ssi Hospital 


CHARLES H. ANDRUS, MD, F.A.C.S. email: candrus@sjgh.hs.co.san-joaquin.ca.us 
Vice-Chairman, Department of Surgery Fax #: (209) 468-6246 
Associate] Director, Surgery Residency Program 


Chief, Su 


March 25) 


United St 


P.O. Box 


St. Louis, 


gical Endoscopy 
2002 


tes Office of Personnel Management 
52015 
MO 63195-2015 


Re: Charles H. Andrus, M.D., F.A.C.S. 
4269 Boulder Creek Court 
Stockton, CA 95219 


(209) 951-0689 


SSN: 563-94-2723 
Claim Number: CSD 7072932 
DOB: March 28, 1953 


Dear Personne! of OPM: 


Attached 
to the U. 
January 


with this letter is my payment of $1124 and stub to reimburse both deposit and interest 
. Government for my FERS retirement fund for the time of 4/8/82 through 7/1/86. On 
2, 2002, as a direct result of a constructive discharge, | resigned my appointment as a 


Physician and Surgeon of the Veterans Health Administration of the Department of Veterans 
Affairs. As you will note above, our family residence has changed and thus | am requesting that 
my records be changed to reflect this move. Thank you very much for this consideration. 


Sincerely 


Charles Andrus, M.D., F.A.C.S. 


A former 


Surgeon of the VHA of the DVA 


Former Chief of Surgery Services 
Edward Hines, Jr. VAH 


Chicago, 


IL 


UNITED STATES 


OFFICE OF PERSONNEL MANAGEMENT 
0. BOX 952015 


pata 63195-2015 


Claim Number Date of Birth ENTER AMOUNT 


ots varnet * //2 #00 
csp 7072932 03/28/1953 oF THIS PAYMENT ° // 2 ots varnet * //2 #00 


CIVIL SERVICE DEPOSIT 
F cscs H ANDRUS ACCOUNT STATEMENT 
4269 Boulder Creek Circle 

Shek fon CA. 


NOTE: IF NAME OR ADDRESS IS 
5279 INCORRECTLY PRINTED, 
PLEASE CORRECT IT. 


Please detach and return this portion with your payment; see the other side for payment instructions. 


Oe i de oe i ne oe a oe a Eh oa ee ee ee eee oe 


Amount Due To Type From To 


Post 9/30/82 Redeposit 04/08/82 07/01/86 
Interest 


Post 9/30/82 Deposit 
Interest 


Pre 10/01/82 Redeposit 
interest 


‘Pre 10/01/82 Deposit 
Interest 


Less Payments 


Balance Due 


Post 9/30/82 Redeposit 
Post 9/30/82 Deposit 
Pre 10/01/82 Redeposit 
Pre 10/01/82 Deposit 


Total 


R = Redeposit Period  D = Deposit Period 


SEE OTHER SIDE FOR PAYMENT INSTRUCTIONS AND EXPLANATION 


" RI36°23 
Previous editions are not usable. 


Revised October 1988 


Direct Payments 


PAYMENT INSTRUCTIONS 


io the Office of Personne! Management, Direct Payment Program, P.O. Box 958241, St. Louls, Missouri 63195-8241. You can 


If you want to re your paymant by automatic deduction from a checking or savings account, please complete and return the Authorization for 


obtain this form by calling OPM at 202-606-0708. 


If you ere paying by check, please note the amount of your payment on the top portion of this form and return it with your payment to the Office of 


Personne! Msg homes P.O. Box 952018, St. Lowis, Missguri 63196°2015. 


cosraspondence with your payment. 


Keep the dottom portion; it is your receipt. Do not send 


Make your check, money order, or draft payable to the Office of Personnel Management. Please be sure to write your CSD claim number 
and date of birth on your check. Do not send cash through the mail. 


You may pay Installments of $50 or mors, but paying the full amount now will minimize further interest charges. After each payment we will send 


you an updated account statement. 


If your address ig incorrectly printed, note the corrections on the portion of the form you return with your payment. Or, if you are making payment 
by an automatic savings or checking account deduction, give us your correct sddress by calling or writing as indicated below, 


If you have questions about your ctaim, call us at 1-888-767-6738 or write to the Retirement Operations Center, P.O. Box 45, Boyers, Pennsylvania 
16017-0045, To ¢ail within the local Washington, DC, area, dial 202-606-0500, 


EXPLANATION OF ACCOUNT STATEMENT 


This statement shows the amount of retirement contributions, plus any interest, due the Civil Service Retirement and Disability Fund 
(CSRDF) for Federal|service that is creditable under the Civil Service Retirement System (CSRS) or the Federal Employses Retirement 
System (FERS), Dates of service are from official records, A redepasit is the repayment of retirement deductions that were 


withheld from your pay and later refunded to you, plus Interest. 


A deposit is the payment of the retirement deductions that would 


have been withheld from your pay if you had been employed under CSRS or FERS, plus interest. You are not required to make either 
of these types of payments. However, the perlods of service involved will be used for retirement purposes as described in the 


following paragraph 


FERS SERVICE 


ce] 


id applied at the rates described in the table below. : & 


or in computing your retirement benefit. : 


RS SERVICE 


: withheld from yo 
of this service 
Epay the deposit in full, your annual annuity will ba reduced by 10%: 


You can make ae for creditable CSRS service performed 


You can make a deposit for creditable FERS service performed 
before 1989 during which retirement deductions were not withheld 
from your pay. Interest is charged from the midpoint of periods of 
service and js compounded annually. Interest is charged to the 
date the daposit Is paid In full or annuity begins, whichever is 
earlier, and is applied at the rates described in the table below. 


. You can also repay any refund you recelved for any period of 


civilian service during which retirement deductions were withheld 
from your pay and later returned to you before you were covered by 
FERS. Interest is|charged from tha date of the refund an 
compounded annualiy.. Interest is charged to the date full payment 
is made or the date annuity begins, whichever is earlier, and is 


lf you do not pay for @ period of elther of these types of service, | 
you will not receive credit in determining your eligibility to retire: 


before October 1982 during which retirement deductions were not: 
r poy. You will receive retirement credit for alli: 


ether or not you pay the deposit. But, unless you" 


of the amount of the unpaid balance at retirement. Also, any aur 
annuity due your 4urviving spouse will be reduced proportionately.’ 


‘Interest is charged from the midpoint of periods of service through 


the date af this bill. If full payment is received within 30 days 


after the bill is issued, no additional interest wil! be charged. 
Otherwise, interest will be computed after each payment at the rate 
of 3% for the interval since the most recent payment you have 
mede, 


You can make 6 salacee for creditable CSRS service performed on 
or after October 1, 1982, during which retirement deductions were 
not withheld fromlyour pay. Unless you pay the deposit in full, you 
will not receive cfedit for the service in your annuity. interest is 
charged from the midpoint of periods of service end is compounded 
annually, Interest Ia charged through December 31 of the yeer 
before the year in|which this bill is being issued. If full payment 
is received by cig 31 of the year in which this bill is issued, 


ho additional Interest will be charged, tf not, interest will be 
computed once eath year as of December 31 based on the unpaid 
balance at that tims. Interest is applied at the rates described In 
the table below. 


You can repay the|refund you received for periods of civilian 
service ending sg October 1990 during which retirement 
deductions were withheld from your pay and later refunded to you. 
However, you willjreceive credit for al! of this service whether or 
not you make the payment (uniess you retire under the disability 
provisions of the law), Your annuity will be subject to permanent 


actuarial reduction based on the emount of redeposit and interest 
due and your age at retirement, The actuarial reduction will not be 
applied to any survivors’ annuities. You can avold the reduction 
by repaying the refund, 


lf the refund was paid before October 1, 1982, interest has 
been charged up through the date of this bill, If full payment 
is received within 30 days after the bil! is issued, no 
additional Interest will be charged. Otherwise, Interest will 
be computed after gach payment at the rate of 3% for the 
interval since the most recent payment. 


If the refund was paid on or after October 1, 1982, Interest is 
compounded annually end charged through December 31 of the 
year before the year in which this bill is being Issued, If full 
payment Is received by December 31 of the year in which this 
bill is issued, no additional interest will be charged. If not, 
interest will be computed once each year as of December 31 
based on the unpaid balance at that time. Interest is applied 
at the rates described in the table below. 


© + You can repay the refund you recetved for periods of civilian 
service ending on or after October 1, 1990, during whlch retirement 
deductions were withheld from your pay end later refunded to you. 
Uniess you pay the redeposit in full, you will not receive credit for 
this service in the computation of your annuity. Consequently, your 
onnuity, as well as any annuity due your surviving spouse, will be 
reduced, Interest is compounded annually and charged through 
December 31 of the year before the year in which this bill is being 
issued. !f full payment is received by December 31 of the year in 
which this biIf ig issued, no additional interest will be charged. If 
not, Interest wil! be computed once each year as of December 31 
based on the unpaid balance at thet time. Interest is applied at the 
rates described in the tabis below, 


INTEREST RATES 


Beginning In 1985, interest rates vary each calendar year, according to 
the interest rates earned by new retirement fund securities. Interest 
rates through 1999 are: 


before 1948 4% 2 1996 6.875% 
1948-1984 3% 1997 6.875% 
1985 13% 1998 6.75% 
1886 11.325% 1999 5.73% 
1987 9% 

1988 8.375% 

1989 9.125% 

1990 8.750% 

1931 : 8.625% 

1992 8.125% 

1993 7.125% 

1994 6.250% 

1995 7% 


Reverse of RI36-23 
Revised May 1999 


r 
. 


Standard Form 52 
Rev. 7/91 
U.S. Office of Personnel Management 


FPM Supp. 296-33, Subch. 3 REQUEST FOR PERSONNEL ACTION 
PART-A' Requesting Ottice (Ateo complete Part 8, items 1, 7-22, $2, 33, 38 end 39.) 
1..Actions Requested 
Resignation 
3. For Additional Information C 
Tony Chiment X-21691 


5, Action ee 6, Title, Signature, and Request Date) 


Barbara K. Temeck, M.D. 
Acting Chief, Surgical Service 
1. Name (Last, First, Middle) 


2, Request Number 
112/943 
4. Proposed Elfective Date 


6. Action Authorized By (Typed Ngee, Titleg Signature, and Concurrence Date) 
t(—— 


Barbara K. Temeck, M.D. 
— Chief of Staff 


ation of SF 50 (Use only codes in FPM Supplement 282-1. Show al deins in month-dey-year carder.) 


"| 2. Social Security Number 3. Date of Birth | 4. Effective Date 
3/28/53 1/19/02 


ll (Name and Telephone Number) 


Andrus, Charjles H. 563-94-2723 
FIRST ACTION : SECOND ACTION 
5-A. Cade | 5-B. Nature of Action 6-A. Code} 6B. Nature of Action 


§-C. Code | 5-D. Legal Authority 6&C. Code} 6-D. Legal Authority 
} 
6-E. Code | SF. Legal Authority 6-F. Legal Authority a 


7. FROM: Position Title and Number 15, TO: Position Title and Number 


Chief, gutateal Service 


8 Pay Pan 6. Pay Pian 17. Occ. Code] 1B. Grade or Level | 19. Step or Rate |20. Total Salary/Award 21. Pay Basis 
T2A. Basic Pay i le Adj. Basic Pay 420. Other Pay 208. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay 


14, Name and Location of Position's Organization 22. Name and Location of Position's Organization 
Hines VA Hospital 


Surgical Service (112) 
Hines, IL !60141 


“EMPLOYEE OAT 
23. Veterans Preference 


1 - None 
2 - Point 


24. Tenure 25, Agency Use _—| 26, Veterans Proterence for RIF 
0 - None 2 - Conditional 
1~Parmanent 3 - Indefinite 


28. Annuitant indicator 


3 - 10-Point/Disability 5 ~ 10-Point/Other 
4 - 10-Point/Compenrable 6 - 10-Point/Componsable/30% 


27, FEGLI 29. Pay Rate Determinant 


30. Retirement Plan 32. Work Schedule 33, Part-Time Hours Per 
Biweekly 


Pay Period 


31. Service Comp. Date (Leave) 


35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status 


1 - Competitive Bervice 3- SES General E- Exempt 
2 - Exceptes Service 4 - SES Career Reserved N - Nonexempt 8202: 2280 
38, Duty Station Code 39. Duty Station (City - County ~ State or Overseas Location) 
40, Agency Data 41, 43. 44, 
45. Educational Level 48. Year Degree Attained | 47. Academic Discipline} 48. Functional Class 49, Citizenship 60. Veterans Status | 51. Supervisory Status 


1-USA 8 - Other 
PART C - Reviews and Approvals (Not to be used by requesting office.) 


1, Oftice/Function initlals/Signature 


{nitlats/Signature 


2. Approval: | certify that Appraval Date 


proposed action is In g 


CONTINUED ON REVERSE SIDE Editions Prior to 7/91 Are Not Usable After 6/30/29 
§2-119 OVER NSN 7540-01-333-623 


(Note to Supervisors: Do you know of additionat or conflicting reasons for the empioyee’s resignation/retirement? 


Olyves Ono 


If "YES", please state these facts on a separate sheet and attach to SF 52.} 


‘PART E - Employee Resignation/Retirement 


Privacy Act Statement 


You are requested to furnish a specific reason for your resignation or retirement and 
a forwarding address. Your reason may be considered in any future decision regarding 
your re-employment in the Federal service and may also be used to determing your 
eligibility for unemployment compensation benefits. Your forwarding address will be 
used primarily to mail you copies of any documents you should have or any pay or 
compensation to which you are entitled. 


This information is requested under authority of sections 301, 3301, and 8506 of title 
5, U.S. Code. Sections 301 and 3301 authorize OPM and agencies to issue 


regulations with regard to employment of individuals in the Federal service and their 
records, while section 6506 requires agencies to furnish the specific reason for 
termination of Federal service to the Secretary of Labor or a State agency in connec- 
tion with administration of unemployment compensation programs. 


The furnishing of this information is voluntary; however, failure to provide it may result 
in your not receiving: (1) your copies of those documents you should have; (2) pay 
or other compensation due you; and (3) any unemployment compensation benefits 
to which you may be entitled. 


pe hit Se eh A ce ca a al Ni La SR i I a tS Re re ee 
1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid generalizations. 
Your resignation/retirement is effective at the and of the day - midnight — unless you specify otherwise.) 


2. Effective Date | 3. Your Signature 4. Date Signed 


5. Forwarding Address (Number, Street, City, State, ZIP Code) 


V4. Veterans Administration 


EMPLOYEE’S CLEARANCE FROM INDEBTEDNESS 


NAME OF EMPLOYEE SOCIAL SECURITY NO, ries [awe Ete Crawak Cir " ae 
ANDRUS, Charles, H.,M.D. 563-94-2723| <j ukter CH Fs 2/F | 1/16/2002 


TITLE OF POSITION STATION NO. SERVICE, DIVISION AND SECTION 
Chief, Surgical Service 578/112 Surgical Service (112) 


THE EMPLOYEE IS (Check one) THE EMPLOYEE |S (Check one) EFFECTIVE DATE 
Resignation 
[_] BEING SEPARATED FROMVA_[_] BEING TRANSFERRED TO (Specity) [| vereran D<] Non VETERAN 1/19/2002 
This certifies that the above-named employee [3 not indebted to the Governmens except as noted. 
DEPARTMENTS/STAFF OFFICES ary. J UNIT COST TOTAL COST 
Employee's Service A. Keys 
B. ADP Coordinator 3 
2601) Wane 
Same Goce] | | 
Bldg. 220, Rm 103, (ext 24819) ID. 
We 
R Pho een tL 
—_ CpOy ee) PVM, 


Library Service 
Bidg 1, Rm G100, (ext 22000) 


| 
Employee Health 

joggremess | | 
Nutrition & Food Service 

Big regs, fon 22728) —Vbuo g CA\ISO 

Fis in 
Bldg 1,RmG320 | 

Sarin azn | = 
Bldg 1, Rm C344, (ext 22681) 

Credit Union || 

Bldg 1, Rm A133, (ext 22963) <9 


Security Service 
Bldg 2, Traile 


Facilities Management Service i 
Bidg 2, Rm 198, (ext 21135) R N ) 
Fiscal Svc ~ Purchase Card Coord. 
Bldg 2, 2" Fidor — South 


Materiel Mgmt — IFCAP Coordinator 
Bldg 2, 2" Floor, North 


4 Fiscal Servicg — Payroll Section (MUST BE LAST) 
Bidg 2, 2"° Fidor — North 


DATE OF VOUCHER 


TO PAY INDEBTEDNESS 

The Department of Veterans Affairs is hereby authorized to satisfy any portion SIGNATURE 
of realning biedness by withholding any monies due me, including my 

final salary check, lump-sum annual leave payment, or retirement contributions. DATE 


oe 


INSTRUCTIONS: [This form must be completed and presented to the Agent Cashver, Finance Diusion. before final payment wril be released. 


SIGNATURE OF APPROVING OFFICIAL OATE INITIALS OF DATE INDEBTEDNESS COLLECTEO 
| 


SCHEDULE NO DATE 


CASHIER 
: i 


Chief, Fiscal 


In Lieu of VA Form 3248 


The employee's service is responsibie for initiating VA Form 3248. The employee should be instructed to hand 
Carry this form to the places listed in the order they appear on the form. Areas with extension numbers listed 
may be cleared by phone. Each service is responsible for carrying out the following: 


Employee’s Service 


Human Resources Management 
Service 


Facilities Mgmt. Service - Uniform 
Exchange 


Patient Administration Service ~ 
Health Information Mgmt. 


Library Service 
Medical Media Service 


Fiscal Service — Employee Travel 


Canteen Service 
Employee Health 
Nutrition & Food Service 


Information Resources 
Management Service 


Research Service 


Credit Union 
Security Service 


Facilities Management Service 


Fiscal Service — Purchase Card 
Coordinator 


Materiel Management — IFCAP 
Coordinator 


Fiscal Service - Payroll Section 


In Liew of VA Form 3248 


—Service clearance (i.e., keys. tools, equipment, etc.) Forwarding 
address will be typed in applicable block. Prepare for forward a VAF 10- 
4560 if occupying non-housekeeping of housekeeping quarters to 
Facilities Mgmt. Service. Attach completed VAF 1301a (in duplicate to 
VAF 3248. Issue property Pass, GSA Form OF-7, to employee if 
necessary. 


~Clearance of benefits and records. 


-Collection of uniforms issued. (Note: If no uniforms have been issued, 
employing unit may delete this step in the clearance process.) 


—(Physicians & Residents only) Outstanding dictation of hospital 
discharge summaries, operation reports, and unsigned orders. 


—Medical Library & Patient Education Resource Center clearance. 
—Collection of loaned equipment. 


~Clearance of outstanding travel claims, travel credit card, and bills of 
collection. 


~Clearance of Purchase Program payroll deductions and NSF checks. 
~Clearance of employees on surveillance programs. 
-Collection of meal pass. “a 


-Collection of pagers, cell phoned, palm pilots, ADP equipment; 
deactivation of Outlook & VISTA, 1 


-(Employees involved in research’ activities only) Collection of lab keys 
and research equipment, clearance of projects. 


Arrangement for outstanding loans. 
—Collection of photo ID badge and vehicle parking decal. 


—Clearance of housekeeping or non-housekeeping quarters and 
collection of government drivers license. 


~Collection of Citibank credit card (VISA) and final clearance stop for 
WOC employees 


—Clearance of credit card holder and/or approving official's reconciliations 
and deactivation. 


-Final clearance and processing, 


q 


NAME OF EMPLOYEE DIVISION OR SECTION DATE OF REQUEST 
ANDR Charlies, H,, M.D. 086 Surgical Service 1/16/2082 
Please deliver salary check as FOR FINANCE USE ONLY Authorizations will be 


follows: DATE OF CHECK DATE MAILED effective on the date 


kc] TO BE MAILED requested or as soon 

: TO (Type or print - include ZIP Code) thereafter as possible. 
SH weak tov. F CA 
GS Z. f G 


SIGNATURE OF PERSON RECEIVING CHECK (Orher thu pavee} 


[_] temforary 


If to be mailed, type 
complete name and 
address on TWO 
copies. Sign BOTH 
copies. 


If to be delivered to 
person other than 
payee, print name of 
person receiving check 
on ONE copy. 


SIGNATURE OF PAYEE 


VA FORM 


HUN teem) 130Ta “US Goverment Priming Oca: 1997- siessvmaze ~~ REQUEST FOR DELIVERY OF SALARY CHECK 


NAME OF EMPLOYEE T&LUNIT DIVISION OR SECTION DATE OF REQUEST 
ANDRUS,| Charles, H., M.D. 086 Surgical Service 1/16/2002 


FOR FINANCE USE ONLY Authorizations will be 


DATE OF CHECK DATE MAILEO “CODED BY DATE effective on the date 


requested or as soon 
TO (Type ar prin - include ZIP Code} 


thereafter as possible. 
YRE? Orble. Cast. Cuicle 
aftoechktpr, C4 
|_| TO BE CALLED FOR 


edi oe OO 


VA FORM 


JUN 1993(R) 1301A “U.S. Government Printing Office: 1997 - 518-111/83828 REQUEST FOR DELIVERY OF SALARY CHECK 


Please deliver 
follows: 


Kk] TO BE MAILED 
CJ TEMPORARY 
CJ PERMANENT’ 


salary check as 


If to be mailed, type 
complete name and 
address on TWO 

copies. Sign BOTH 
copies. 


If to be delivered to 
person other than 
payee, print name of 
person receiving check 
on ONE copy. 


SIGNATURE OF PERSON RECEIVING CHECK (Other than payee} 


